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ABSTRACT 

This report indicates that although 'iuring the last 
55 years the ranks of women workers have risen from only one out of 
five to two out of five of all workers, the profile of the average 
woman worker has greatly changed from that of a 28-year-old single 
factory worker or clerk of 1920 to that of a 35-year-old woman of 
today who may be found in any of a great number of occupations. It is 
noted that women accounted for nearly three-fifths of the increase in 
the civilian labor force in the last decade. Statistical profiles for 
women represent the majority of document and are presented for two 
characteristics: (1) Personal characteristics — age, marital . atus^ 
children, education, minority races, and husband income and 
employment characteristics — which cover worklife patterns, full-time 
and full-year workers, part-time workers, occupations, unemployment, 
earnings, working wives" contributions to family income, and family 
head.s, A brief statement on the outlook of women workers is included. 
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-jxi.] ■■'Li.'=-i f.i^- )r.iji!' >m' Mil- avL-r.i'-U' v.'^^i.mh ^^vuIut has chaiv^.'.l 
Ti. L L •. - - f r^-ra ch^iu . • t;;:-- ..c-- y^.:v- ^ ■ \ ^1 :^iau\If l:uj,lcry \-:oi'\:cr or ci.c'rk ol 
I'-'.l'- -.^i lIk. T)- vi-a u-' ' 1 ii V(^;*::in o:: Loclay '.viio ::iav bu fDi.iad in any 

a ■.rf.M'. ;ia::^''i''r ^ l' ca aa l i. . 

v.". ': v.:-a aacaaaLi.' d f^a" a.^.-.a! ;; t:tirt-'.'- li l'La^^ L t.li .increase in Lhe civil - 
Laa iaS-~r f rcc ia t;:!-; laav '.lacaJL'. "i'lic-y hav'? aupa'aia'd r^aiiy of the \a'r!-a.'r^" 
a.-joclc .i i'oa t :-:paaaia>a Ladas 1 ri e- s - -par L" icu J.ar ly Lhe scr^'icc-producina, iadas- 
Laics \;hcrL' their C(:>a L r iaa u i'.>n is necesi^ary to the continnu-J ianctionina. el" 
:,a(:h viLctl araas /is health an^i aduca.tiun. VJonien also continue' to pruvidi..' 
an, inporcant labor res«.aarce .Cor the aoods- producing Industries, and ara luai-;- 
in.; iaroaJa iato oocupa cioiu> of a more nontradi tionai nature. Vdio arc these 



. - - Da ta Li: this report refer to persons 16 years of ap.e and ovc^r 
La rha.' eivi. :Laa iain^r force, ar^, le.;s ^.ojhen'.'ise indicat<-:d. rir,ares are fro:': 
'.he i".S. Dapar Lr^k-it i: of ■:-j-;er ce , Ivirt^aiu of the (\aisus, awd U.S, Depar ti.uai 1' 
o'i i.ahvir, aareaa a i" i.aaor Statisti.es. 
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ilu' 1. L": 0 1 i^iAMi iiuii a vuiiwui \-:iAl l)r in lIk- labor [ovcc aL any par- 
Lc'lar I \-v vari.os c ■ nu;i.do Cc^l^ I y a^.- c oudia;.: Lo lior a^-e, luauiCal and laniliy 

, < ' di ■ c a. L i v-a , r..ca v>r cl.i'aic !Kicla.;Uouiid , and, ii laarriud, her husband's 
>c,>::k;! Hov.'owr, ^' aaL (^1 1.0 y.irl.s v/ill v;ork a i: some Linic in r.hc.ir livrs. 



la i^^73, -ib pLa'Ci:nr o£ aLi woiuen ib years of av;o and aver were in Cbe 
^t:,,.,- -.erce, considerably Ui;;h.M- caan ihe 34-perccn(: ralo which prevailed 
.: ^ \a-ars earUer. Al Lhouyji wonen are rnosL likely Lo be workin.i; if they are 
iia have children, and have e^JiapleLed Lheir schooling (1^ to years 
.'>ld*, ciieir raLe of par ticipar.ion is also relatively high and consisLenC 
(abouL 5b percent) in die so-called prime working years of 25 Co 54. In 
iac'., Lhe .'.rcaLCSt: gains in labor force rates since 1950 have been reg,isLered 
:uaon'; woi-cn 20 Lo 54 years of age. Women are least likely to be in the 
labor force if ihey arc under IS or over 54 years of age. 
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Wonen Workers in 1950 and 
( Nuuib er s in thous an d s ) 



NVimber 



1975 



Percent of 
population 



'.r75 



Number 



1950 



Percent of 
population 



It) y^:ars and over 
l(> :ip.d 17 years 
IS Lo ()4 years 
LS and iJ years 
20 Lo 24 years 



Lo 34 years 



3 3 LO 44 years 
43 Lo 54 years 
"ki rr> 64 years 
t)3 years and over 

:-kiriLal SLaLus 



36,998 
1,652 

34,313 
2,387 
6,069 
8,456 
6,492 
6,666 
4,244 
1,033 



46.3 


18,389 


33.9 


40.2 


611 


30.1 


54.3 


17,195 


37.2 


58.1 


1,101 


51.3 


64.1 


2,675 


46.0 


54.6 


4,092 


34.0 


55.8 


4,161 


39.1 


54.6 


3,327 


37.9 


41.0 


1,839 


27.0 


8.3 


584 


9.7 


all women 


workers 


are married 



living with their husbands; more than one-fifth (23 percent) have never 
been married; and nearly one-fifth (19 percent) are widowed, divorced, or 
separated from their husbands. Forty- four percent of all married women 
are in the labor f orce--considerably more than widows (24 percent), a great 
many of whom are elderly. But married women are less likely to be labor 



i\n'CL' par I u- Lnan Is uhan divia'ccd or slip^lI':! L l!cI vumcn {b'j porcunC) or lU.-vor 
iTiarriiHl woi:u'ii ('j7 porcont:). Tliose labor l:orco par tiic ipat.i.ou ral.os ar<.- 
.SLibsLanLi.al Ly ,;,roaLc'r lIkiu Lhose which pr^v.-ailcd in lS«5<.). 


Marilai. SCaLu 


s of V/oriien Workers in 
( N Liinb u r s in thousands) 


1950 and 19/ 
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1950 i^' 


Marital status 


Percent of 
Numb e r p o p u 1 a t i o u 


Number 


Percent of 
population 


Never married 
Married (hii^^baiid 

present ■ 
Divorced or separated 
Wide)ved 


8,464 56.7 

21,111 44.4 
4,479 64.8 
2,453 24.3 


J , b/i 

8,550 
723 

2,901 


jU . J 

23.8 
2/47.4 
3/36.0 


1/ Data are for women 14 years of age and 


over. 





2/ Separated only. 

3/ Widowed or divorced. 

Children 

The number of working mothers (women with children under 18 years of 
age) has increased more than threefold since 1950. There were about 14.1 
million mothers in the labor force in March 1975, an increase of 4.5 million 
in the last decade. About 5-4 million of these working mothers had children 
under the age of 6. Of the 27.6 million children of working mothers, 21.1 
million were 6 to 17 years of age and 6.5 million were under the age of 6. 
Among the children of working mothers, 5.0 million had mothers who were 
heads of families; 1.1 million of these children were under the age of 6. 

The 47.4-percent labor force participation rate of mothers in March 
1975 was slii^htly higher than the rate for all women (46 percent). In 1950 
the rate for mothers was two- thirds as high as for all women. Although 
studies confirm the fact that the presence of young children in the family 
has an important effect on the mo therms labor force participation deci- 
sions--v7ith the lowest rates registered by those mothers with children 
under 6- -the rates for mothers with children of any age have increased 
markedly since 1950. 



Laluir Force Tarl ici[)aLion Rale:; of MolIut.s, 
SolocL'->d Years, LS)30- Wr/ ^ 



Mo I hers v; i L 1 1 civil d r o n 



I oar 



I'luk'r 18 
V o ars 



6 to 17 
years 



Undor 
voar.s 



LV30 

1965 
L9 7 5 



.0 



32.8 
.5 8 , 4 
4 5.7 
54.8 



^ . 2 

2.").:) 

1S . M 



V .'-Lay also have older children. 

Note: For 19 50 and 1955, data arc for April; for 
1965 and 19 75, data are for March, 

Among married v;omea living with their hu-- . :,ds, aturly two-fifths of 
those with children under 6 years but more th half of those with scho^)l-" 
age children only are workers. Among widows, .ivorcees, and women soiuiratod 
from their husbands, however, more than half (33 }K^rcont) of those with 
preschool children are workers. But if they have school-age children only, 
about 2 out of 3 of these women arc ii: the labor force. 

Education 

The average woman in the labor force has cDmpleted a median of 12.3 
years of schooling-- the Sciine number of years as her male counterpart. About 
7 out of 10 women workers have at least a high school education. Of all 
women in the labor force, more than 1 out of 4 has completed 1 or more years 
of college and 1 out of 8 is a college graduate. A much higher proportion 
of women v/orkers 20 to 34 years of ag2 are high school graduates (85 percent) 
than are women workers 35 years and over (68 percent). 

Generally the more education a woman has, the more likely she is to be 
in the labor force. Of all women 16 years of age and over who had completed 
less than 8 years of schooling, about 1 out cf 5 was in the labor force in 
March 1975. However, about half of those who had completed high school and 
about 7 out of 10 of those who had 5 years or more of college were workers, 
as shovm in the follov;ing chart. 
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Less than 8 Years 4 Years 4 Years 5 Years 

8 years or more 



About: "ly million girl.*:; aivi won.en 3 to 34 years of age wero attending 
school in r:lie fail of 1974. The 3.9 million women (under age 35) enrolled 
in college v;ere about 44 percent of ail college students under 35. The 
number of olack women in college in October 1974 (392,000) was more than 
3 times the number in October 1964. 

Minority Races 1/ 

About one-eighth of all women workers are of minority races (about 4.8 
million women). Their labor force participation rates are generally higher 
than those of white women. Forty-nine percent of all minority women but 
only 46 percent of white women were in the labor force in 1975. Among women 
of the usual working ages (18 to 64), the respective proportions were 56 and 
54 percent. Minority women constitute almost 46 percent of all minority 
workers . 



1^/ Data for minority races refer to all races other than white. 
Negroes constituted 89 percent of all persons other than white in the 
United States in 1970; Orientals, 8 percent; and American Indians, 3 
percent. Spanish-origin persons are generally included in the white 
population--about 93 percent of the Spanish-origin population is white 

- 5 - 
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i;l,:u;:<.--l-:U'vcn lU'n/onL oL" all v;onu'n wovkcvs in L975 wure black. 
I'oL-Ly-niiir p^tcohI: r-i Mack women were workers. Ihc hii;hcsL labor lorcc 
t)art LcipalLi'ii L-al.e was aiiioii^', those 25 Lo 34 years oL a:j,o (63 percent:). 

SiKinish oriv^in . --Aboii i '-^ percent: of ail wemcn workers in 1^^73 were el 

Spanish oriy.iu. ForCy-tiwo percent: of Spanish-or ii;in women were i.n chc 

labor forco. 'I-he hi<',hest: labor force par t:icipat: ion rale was ainon.^ those. 
20 to 24 years ^.>i a;.;e (55 i)e:-cent). 

luisbanLi ' s Lncoiuc.^ 

A inarriecl woman is niosu apt to be working if her husband's income is 
between $7,000 and $9,999; 50 percent of such women work. She is least apt 
to be workim; if her husband's income is below $5,000 or is $10,000 or over 
(35 and 45 percent, respectively). 

Employment Cb ar actc ris tics 

Wo r k life Patterns 

Typically a woman enters the labor force after she has finished her 
scho_)lin;.; and works a few years before she marries and has her first child. 
A very small proportion of women leave the labor force permanently at this 
time. For those married women who continue to work, most will experience 
some breaks in employment during their childbearing and childrearing years • 
However, an increasing proportion of young married women with and without 
cliildrcn are remaining in the labor force. More than 4 out of 10 married 
women 25 to 34 years of age were workers in March 1975, as compared with 3 
oat of 10 in 1965 and more than 2 out of 10 in 1950. 

Of the 43 million women who were not in the labor force in 1975, nearly 
35 million were keeping house, nearly 4 million were stuc'ents, and about 4 
"million were out of the labor force because of ill health, disability, or 
other reasons. 

Full-Time and Full- Year Workers 2/ 

Almost 7 out of 10 women workers have full-time jobs at some r.i-.- during 
the year, but just over 4 out of 10 work at full-time jobs the year round. 
Women 16 to 19 years of age, most of whom are in school, are least likely to 
Le employed full time the year round--only 9 percent of those who worked at 
any time in 1974 were so employed. Women 55 to 59 years of age are most 
likely to be fully employed the year round (57 percent in 1974). 

Part-Time Workers 

Part-tir-^ ^i^yment frequently is preferred by married women with family 
responsibil 1 Li (• specially women with young children), students, and women 



2/ -jrsons .ho work 35 hours or more a week, 50 to 52 weeks a year. 
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tari-Ly hrcuisf tlu'V ar^' unabiL' Lo fi.ti'.l lu I. L - 1. i.mc Juhs. ilius, 1 ) .':> !:-Lijio:i 
wor.icu (or 33 piTccnL ol. .ill woiwc.w v/ori^Li i:s / hud piwl - 1 hwr J>.-[)s aL S'^;v.r i i.iiiv 
durinj; 1974. IVirL-L' Liiio u'or.'^ is i:K)st: coimuon aniLMi^', Tann, i)rivaLu iiousv.'lu ^ a , 
and sales workers. !>uL r.ian/ aL^^^ hold [virL-Llr.io jol).^; a.s wai.LLa'::s>';; 

i>)r cooks; bookkoe[HU'S ; s Loaoi'.ra[:)lioi;s , LypL.sLs, or so.o ro Lar j\:s ; L"l ac *nv'r.\: ; 
a n d me d i c a 1 or o the r 1 1 o a 1 L h ^.^ r k l'. r s . 

Occu[)a Lions 

The occupaLiunal ciis Lr ibu L ion of v/omen is very different: rrc^i: tibal: ^ j" 
men. This is sb.o\vai in lAic following; charLs for employed porsons in Il>7j. 




Women are xnore apt than men to be white-c^^'llar workers, but the jobs 
they hold are usually less skilled and pay less than those of men. Women 
are two- fifths of all professional and technical workers, but these women 
are most likely to be teachers (2.1 million women) and health workers 
(1.4 million). In fact, women account for 72 percent of teachers (except 
college) and 64 percent of all health workers. Women are less like-ly than 
men to be managers and administrators, and represent only about one-fifth 
of these workers. They are, however, 78 percent of all clerical workers 
(including more than 4 million women secretaries, stenographers, and typists). 
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:rLinosC tuili llio nu.:n a Lu .such Jons. -iIinosL as lii^L-iy a.s '/.ii a 

lo !;>o opcM iif ivt'S , l)iit. ai:,' vor>' s^.'l.vUvv si-iilU-a t^raJ.l ; > ^ riu' rs 

L-.iK> .K'CunaLi.cai :a-oup lor 1 ouL of 'i • ■.■■m .;' i'r,ly ."^ porLaai 

orarL v;o rigors aro v/.^ii'-ai. 

. • . . V' ; oia. oi; 1 j. Mca i s a 
; .^-JLaally all. -l Liu- I'lon soi;--'- 
<ajK'i' ilum iu-iva.lA' lu^i'.olioLJ. u\a;'<. 

Miaority v;oiiion ara Loss Likrly than whico vaaik^n uo hold it o-c o Il.aa' 
]ohs (-W p^a-ccaiL coiv.parod u'ilh 6j [K'TcouL) , and aro uku'O lilu-]; fo In- in 
service v;ork (37 pcirciait cor.iparod wiuh 20 porccnt:) or blae-coi i.ar v/ork (Ks 
aad 14 porccMTt:, rospcctiivo.iy) . The jn-oportzion el minoriLy v;onu n omjUoyed 
in cU'i.'icai work has contiinued to increase, reaching 25 percent: la. 1/J7;}. 
At Lhe saiiKi line, t:hc proportion in private household v/ork has continued 
Lo ^leciiiie, dropping, to 11 pcreent. A decade ag.o these ligures v;ere 12 aaad 
jO percent, respectively. - 

I 'neniployiucnt 

Unemployed women numbered 3.4 million and accounted for ^^4 percent of 
ail unemployed persons in 1^75. Unemplo;vTaent rates are consistently higher 
for woFavn than for men, for teenagers than fur adults, and for minorities 
than for v/hites, as shown below: 

Unemp lo\Tncn t ra te 
in^ 19 75 



R ace and age Women Men 

All races 9.3 7.9 

16 to 19 years 19.7 20.1 

20 years and over 8.0 6.7 

White S.6 7.2 

16 to y) years 17.4 18.3 

20 vears and over 7.5 6.2 

Minority races 14.0 13.7 

16 to 19 years 38.5 35.4 

20 years and over 11.5 11.7 



;^.n March 1975 nearly half a million unemployed women were family heads. 
Their rate of unemployment was 10.0 percent, compared with 6,0 percent for 
men family heads in husband-wife families. 

Earnings 

Among full-time workers employed throughout 1974, women's median earn- 
ings were less than three-fifths of those of men--$6,772 and $11,835, 
respectively. There are many reasons for this earnings gap. For example, 



'!ore [\\.\-.\ 1 '^ai ol .) t,':.:a 1. o\'ea -..v'. 
Svjr'/i.ee v;ar!<er. KL.hf out. oi K) \.'o:.iea : 
ice workers are e::i[) Loved in ooca[^aLions 
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]' ; I , 1 . ) r ; . nc h 1 ; it: f. i ■ r : ; . : ; . i • ( i 1 1 lm I i. <» 1 1 , 



! ill,-. 1 1" '. I • r 

, 1 ! I ' I I • ( : r, ■ I ! ; • i 1 i < M 



.11':. : > 1" ■ ! ■ , ■ : M I ' 'V< ■ r i i I ; • 1 ♦ 'Cl 



III I 1 1 I 1 - I i.i.ii • ),.M Ml ■.. ' ' r I 



Inc.-:: 



: ' : t . 1 ( ' . i < ^: i.'i I .ii id f. ci; 1 ) 1 1 i . i ! .:^>\ \ •■r":. 

\i 'it ; . I /"I'l I M. t, ' m; .iinl . 1 ' hu i ; I i ; . ^. r. ! t w I'; , 
( J < r- i ■ 'a I './Of!' <■!•.■; 

' )'M ]■.{{ i v<';/ Mil i;' M j/< Ml ) 

! - J ■'/ i ( ' ( ■ './' ) r !■ ' ' I : ' • !> ' 1 M i 1 1 < 

!M-f!:i.'lh.|<l) 



: J 1 ^ 



TIk i;!('Ji,iM v/.i/,<' ('T ...tlarv iiM'(*i;!<' m1 y i m i - i ' mi n d iiiK- woiium *./' m 

it iiiimriiy tMCf, v.r; .(ily vO,Oll mi I 'WA - - -iI^* m i i 'Vi p<r(«'M( ul tli.it 'il 
,,'ti i ( ( v/<'iiH'ii, /i pr- iicii f (>i Mm! (»1 iiiiitJi'ily mi<'m , .uid S-^ pi'r<<'M( ol (li.ii 
will I < :;i<ii. Ill \'fh'\ , ill'' rM-'Ji.ii) iiK'Mij.- n| w'wunil / v;»;;hii W.i:. f>'i |irMf;il 

Mill . . I './Ii ) f ' ■ ./'^IMMl . 



■'-•I I iii^; wj/i',' < ;> .1 ) I 1 j III I t i t mi:, (o I'.iinil^ InciMnr 

rln iiM)i!<-y CMi) I I 1 1)11 1 J i)\ v/nrMnv, v/lv>':; ar*' <»t <iiir]al I iiij x > r I a 1 1 1 ' ■ 
./Im |.' ihcy )ai:c l.iiiiiiy Jiici»:iic ;)>';/'• llh' i ow- J IM ■ oiih ■ irv*-! or lioiii a I mv; 
, I I'l 1 1 M 1 1 • I ' • v< • I . ' I J I y '^i (>« ' I ( ' I J ' 'I ;i I J I iik;I>. iiid-v/ 1 h ■ 1 ;iiii i I 1 < •:; liad I i '» um 

1m I<*w '/i^iUi^i il -a/^ win 1 1 lix- wi]<' v/a:. a v/<ul'<a ; I ' |»i'M(|i( , v/lnn ;,lir' vm 
ina . 

y.iiHiir.'. .ill v/i7<;. v/l.o v/i>rl'<'(l flaiiiji; l lir nifdiaii < • ( ui ( r I l)i 1 1 1 mii v/.i:; 

iiiwM' ( llaii ' HI" • '• 1 oil I I II ol (lie (ol.i) l.iliilly ili'otiH'; allinn^'. llio;;!- V/llo worl'frl 
) nail' I 1 II II I Imi- , i I v/.i:. m-a < 1/ ( v/* . I M I ii;i . Aliou t . in I 1 I 1 mm w Iv* ' , u • 
|M - r (I '11 1 I ; 1 .ill \J i 'fi':: v/l If » v/oi \' \ ^ r 1 M J I M,M| n :i lia I I i - j lin ji i- n ) llh- 1 :nii i I y 
ill) nKM • . 



rlic 1 I >v/ i iif ni(i( ■ I ) I j)r rji' I I y I 
rli' I 1 ri i I i < HI n 1 jxiv It y . a«l j ii;; I < 'i aiiin 
!><' I la I I HM -n I ol L.iUiM * (Niiraiima I'l 
V/rrr lllM.Mi ii*iiil.iri:i lioHMdli > I < I.', V/lh'l'' 
} nr .III MM t « - I .1 r ' «l I ii'l ( 7 Mii.i I , ',' ' I ' 1 



I ( • VI I I ?i h.'i ;a 'I on t lie I in J < MM o 1 I ii' * 
tally in .nrordanii' v/Ifli ciian^'.tMi in ( 
• (iMjiM< . C I aM, I I i ril a, jMxji in I /A 
I ( a a I Kiotir y i IK OHM • v/a ;i I < ( t Mi I 
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Anoa..'. a J. I I'aiuilicii, abcniL 1. ouL oL '6 v;as lioadecl by a woman in March 

Lhi- 7.2 vAiMun fcinalo farniiy heads, 3.9 niiilion, or 54 percent:, 
wr.- i-u (.lie labor i' icc.-. Nearly Lv/o- lli j.rds of these women workers: were 
Lh( uni.y earners in iheir i'a::iil icf, . Ai)C)Ut: L ouL of 10 women workers was 
head (jf Lhe family. Nearly ono-Lliird (32 percent) had incomes below tlic 
)(.)W- income level in 1974. Amon^; the 2 million minority women workers wlio 
heach-d families, 33 pc*rcent liad inccnncs l)clow the low- income level. 

AiruMi)', all families with income i)elow the poverty level in 1974, 46 
p.TcenL wer-- Iieaded by v;oi.ien; about 63 [lercent <.)f sucli minority families 
-..)•' b--ad.-d by v/Mi;ieii. A:iio!i)', all iiiiiiori.iy lan'ilf^'S, almost I out 3 v/as 
h.-.id»'d b-/ a "..'oriaii - 

Ou t loo k 

An iricreas*.' in (.-n-p W)yinenl op]>ortvnjitief, I >r women depends larj^,cly upon 
a < out iiiued improvcrmont in r.^-'ueral economic: conditions. IXirin^', 1974 and 
-Ml !y \')/') (he unempJ nyimait rate:; of women, as well as those of men ,^ rose 
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adjiy, roachiu}', post-V/orld V/ar 11 IiL^'.iis as many businesses were fore 
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Mrict. iiirln;',s and r(-;ort to layoffs to counter the economic slowdovni. 



A-; tlio ('C(^:i ' I'ecovers and rbi upward tr(aid in emi)l<jyment contiiuies, 
I be outlook lor ./ .iM. i. workers sh. Id I)e favorable. Women should enjoy^ 
ojipoj t.on i t Irs i n .:' I< ( ted professional and technical, manaj'.erial , clerical , 
si i lied craft, and service occupa t i<)ns . in addition, IcK.is lation prohlb- 
ii ill}; sc:-: discriminat ion in employment will continue to open up new oppor- 
imiit ios ior v;ofiirn to train for and enter into more diversified jobs and to 
n.lvaiM o (<> jobs of hirJita- skill levei. Women who are Informed about oi)por- 
(nnitio:; bororo iiiakiu}', career selections wili be able to capitalize on 
lb.";.- .,pp«>»'t-'»iii rirs In ilelds where skilled wo-kers wili be in demand. 

1,1 addili.oii to new job opportunities in expanding; occupations, advance 
I,, ,1,,. ^Mlncal i(Mial at la i niiion t oi women in particular fields, )',reate.r ion|',ev 
iiy ut womrn, and t ho 1 rtaid toward small (^r familier; all point to continuing 
I MCI .-a:, or, in t ho labor' lorco pa r I I e ipa t ion of v/oiiu-n. 
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